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Code of Conduct of the Diocese of Rapid City
To complete our examination of our Code of Conduct of the Diocese of Rapid City, we will review
the Volunteer Code of Conduct adult forms. The standards of appropriate behavior adults follow
when they work with children, youth, or vulnerable adults are briefly stated on these forms.
VOLUNTEER CODE OF CONDUCT FOR PARISHES, SCHOOLS AND
OTHER ORGANIZATIONS IN THE DIOCESE OF RAPID CITY
Preamble: We are reminded that our children and young people are the most important gifts
God has entrusted to us. As clergy, an employee, or a volunteer, we have each promised to
strictly follow the rules and guidelines in this Volunteer Code of Conduct, as well as the Code of
Conduct of the Diocese of Rapid City. Doing so is a condition of our working with children/youth
in the parishes, schools, and other organizations of the Diocese of Rapid City.
The first group of behaviors states in positive ways what our interactions as adults working with
children/youth reveal:
 Treat everyone with respect, loyalty, patience, integrity, courtesy, dignity, and consideration.
 Avoid situations in which I am alone with a minor (i.e., avoiding isolation at Church activities,
the development of outside personal relationships, and starting/continuing personal
communications with children and youth).
 Use positive reinforcement rather than criticism, competition, or comparison when working
with minors.
 Safeguard my use of technology no matter how innocent around minors (i.e., avoid personal/
isolated communications, the sharing of personal information regarding children/youth, and
the public identification of children/youth).
 Refuse to accept expensive gifts from minors or
their parents or legal guardian without prior
written approval from the pastor or parish
administrator.
 Refrain from giving expensive gifts to minors
without prior written approval from their parents
or legal guardian and the pastor or parish
administrator.
 Report suspected abuse of minors (including in
person abuse and online solicitation, harassment
or distribution of inappropriate materials) to the
pastor, parish administrator or appropriate
supervisor and the local Child Protection Services
agency or if closed, the local police station.
 Cooperate fully in any investigation of abuse of
minors.
The next group of behaviors, stated as “I will not,”
reveal behaviors that are absent when working with
children and/or youth:
 Smoke or use tobacco products in the presence
of minors.
 Use, possess or be under the influence of alcohol
at any time while supervising minors as a
volunteer.

The phrases on our “Know the Rules for
Adult/Child Interactions” posters are developed
from the Code of Conduct policy.
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Use, possess or be under the influence of illegal drugs at any time.
Pose any health risk to minors or allow exposure to contagious health conditions.
Strike, spank, shake or slap minors.
Humiliate, ridicule, threaten or degrade minors.
Touch minors in a sexual or other inappropriate manner.
Use any discipline that frightens or humiliates minors.
Use profanity in the presence of minors.
Possess and/or distribute child pornography at any time.
VOLUNTEER CODE OF CONDUCT FOR THOSE WORKING WITH VULNERABLE ADULTS
IN PARISHES AND OTHER ORGANIZATIONS IN THE DIOCESE OF RAPID CITY

Who are vulnerable adults? On page one of the Code of Conduct of the Diocese of Rapid City, it states:
“In 2011, the Charter for the Protection of Children and Young People was revised to include vulnerable adults. Vulnerable
adults are defined, at a minimum, as dependent adults, those who are institutionalized, and those who are developmentally
disabled or habitually lack use of reason.”
“In 2013, the Diocese of Rapid City expanded that definition to include the following groups of individuals:
 Those in hospitals, nursing homes or the homebound.
 Those in programs for the bereaved, separated and divorced.
 Those in Rachel’s Vineyard.
 Those in Returning Catholics Programs.
 Those in the annulment process.”
Preamble: The vulnerable adults form is similar to the one for youth. We are reminded that Christ calls us minister to those
who are suffering and vulnerable. As clergy, an employee, or a volunteer, we have each promised to strictly follow the rules
and guidelines in this Volunteer Code of Conduct, as well as the Code of Conduct of the Diocese of Rapid City. Our adherence to these rules and guidelines is a condition of serving vulnerable adults in the parishes and other organizations of the
Diocese of Rapid City.
The first group of behaviors states in positive ways what our interactions as adults working with vulnerable adults reveal:
 Treat everyone with respect, loyalty, patience, integrity, courtesy, dignity, and consideration.
 Refuse to accept expensive gifts from vulnerable adults without prior written approval from the pastor or parish
administrator.
 Refrain from giving expensive gifts to vulnerable adults without prior written approval from the pastor or parish
administrator.
 Report suspected abuse of vulnerable adults to the pastor, parish administrator or appropriate supervisor, and to the
appropriate civil authorities.
 Cooperate fully in any investigation of abuse of vulnerable adults.
The next group of behaviors, stated as “I will not,” reveal behaviors that are absent when working with vulnerable adults:
 Use, possess or be under the influence of alcohol at any time while volunteering.
 Use, possess or be under the influence of illegal drugs at any time.
 Pose any health risk to vulnerable adults or allow exposure to contagious health conditions.
 Enter into an intimate or sexual relationship with any vulnerable adult that I am serving.
 Possess and/or distribute child pornography at any time.
At the bottom of each of these forms is a statement that each one needs to bear in mind which precedes our dated signature:
“I understand that, as a volunteer supervising minors and/or vulnerable adults, I am subject to a thorough background
check, including any criminal history. I understand that any action inconsistent with this Volunteer Code of Conduct or failure
to take action mandated by this Volunteer Code of Conduct shall result in my removal as a volunteer supervisor of minors.”
Each of us is called to adhere to a standard code of conduct which we have agreed to in writing. Personnel shall document
incidents when the code of conduct has not been followed.

Thank you for your continued commitment to keeping yourself and others safe!
RESOURCE
Code of Conduct of the Diocese of Rapid City. http://www.rapidcitydiocese.org/safe-environment/policy-documents/

